Notes from a discussion held with the Black, Minority Ethnic and Faith Network on the Programme for Cohesion, Sharing and Integration Consultation Document.
22 September 2010
Key issues which emerged from the discussion

1. Definition of terms required:
· Need a definition of the terms, cohesion, sharing, integration, good relations, culture, shared space, secured space.

· Equality is a more established concept, people are less familiar with Good Relations.  We are still trying to understand what good relations is, further clarity around these definitions are needed in the consultation document.

· Some welcomed the shift in language away from tolerating, to accepting and including, this was recognised as positive.

2. Lack of actions within the consultation document:
· There is no detailed executive programme to drive this strategy forward.   

· There are no delivery mechanisms or action plans. 

· There is no timeframe for this programme.  

· The programme seems to be more of a mission statement than strategy.

· The section on funding lacks specifics, this is particularly concerning in the current economic climate.  

3. Relationship with other strategies:
· Delivery around good relations and equality depend on further strategies.  To develop cohesion, sharing and integration and transform society this document will depend on other strategies eg. tackling poverty, hate crime, community safety, promoting race equality.

· CSI talks about the Race Equality Strategy assuming that it is still fully functional, however the strategy ended in 2010 and has in effect been shelved for the last number of years.  Will the Race Equality Strategy stay as it is or be updated?  Clarity is needed from OFMDDM.
· The Racial Equality Panel of Race Forum has not met yet.  The Shadow Race Forum is not working.
· Discussion around the current status of the Race Equality Strategy should form part of the discussions around CSI not after.

· If the programme is not intended to supersede or replace the Racial Equality Strategy for NI, which only extends to 2010, where does this leave the Racial Equality Strategy and the departmental action plans that were to stem from the Racial Equality Strategy?

· It is unclear what the current status of the Race Equality Strategy is.  There needs to be a clear discussion on the current status of this strategy and the strategy needs to be reviewed in line with the changes brought about by increased inward migration.  
· The Race Equality Strategy needs to be re-visited and evaluated to judge what progress has been made in the past 5 years.

5. Missing Groups? 
· It is unclear what the CSI document is trying to do, is it trying to build community cohesion across Northern Ireland or is it a document dealing with the legacy of the conflict and dealing with the challenges of diversity?
· There is an overwhelming concentration in CSI on the 2 main communities.

· All section 75 groupings should be represented within the CSI document eg LGBT Community.  
· Why does this programme seem to exclude the needs of the lesbian, gay, bisexual and transgendered communities?
· CSI is an ‘Action Free Document’, ‘Gender Free Document’, ‘Rights Free Document’ (this contrasts strongly with the Race Equality Strategy that is based within the context of international rights.)

· There is no recognition of the role of the state in institutional racism and sectarianism.  

· There is no official separation between racism and sectarianism.

· The programme is about ‘People and Places’, the programme also needs to focus on the role of government departments and their agencies as underpinned by section 75 (1) and (2).

· There is emphasis on the role of the individual but not institutions. Building the capacity of groups should not let institutions of the hook. 
· In tackling Hate Crime there is no mention of the role of the Criminal Justice System and the failure to evoke hate crime legislation.

· There is no mention of the role of Churches within the document.

6. Treating Symptoms and Causes:
· The document deals with a lot of the symptoms of problems but not the causes.  A big omission from the document is the whole area of discrimination.

· Document needs to tackle the root causes of why spaces are not shared.

· The document recognises the impact of hate crime but contains no action in terms of addressing hate crime.

· There is a lot of emphasis on the promotion of ‘Shared Space’ but little detail on how you address the unwillingness of communities to share space, or the fears that prevent communities from sharing space.
· Many welcomed the commitment given to building the capacity of the local and minority ethnic communities to support people who have experienced hate crime.  

· The programme does not mention how it will tackle the barriers which prevent integration, how it will address the needs of asylum seekers and refugees and how it will support host communities to respond to the challenges brought about by diversity and inward migration.  

· The goals are lofty.  There is no mention that we have a divisive education system and that in itself is a fundamental fault line.

· The document stigmitises young people.

General Comments
· Cultural Festivals are good but we need to move beyond that and have proper engagement and meaningful contact between communities. The quality of engagement is missing.
· The document holds a narrow view of what is culture.

· Will this strategy have cross-party support or will it be merely a strategy of the two main political parties. How much power will this document place in the hands of the two main parties?
· Need to make sure that the Black and Minority Ethnic Sector is strongly represented on any future Ministerial Panel and that information is fed down appropriately and accountably.
· Who will represent the BME sector on the ministerial panel?  The Black and minority ethnic sector is now a more mature sector, leadership within this sector needs to be harnessed.  

· This strategy is more positive than other strategies in the UK in terms of the shift in language, moving from assimilation to inclusion and integration. 

· It is positive that the strategy has moved from concepts around ‘neutrality’ to ‘good and harmious’, however guidelines are needed in terms of how this is played out for example within the workplace. 
